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Chairman, colleagues and friends:

Good morning. My name is Reidar Kvam, and I am the Manager responsible for
Environmental and Social Policy standards for IFC, including our Performance Standard on
Indigenous Peoples. As you know IFC is the part of the World Bank Group that works with
private sector companies.

IFC's updated Sustainability Framework became effective in January 2012, after nearly two
years of extensive consultations globally with a wide range of stakeholder groups. Many of
you participated in those discussions, and we very much appreciate all the constructive
inputs. I am here today because we recognize that establishing good policy language is only
the beginning; the real challenge lies in implementation. For IFC, that means an
ongoing learning process, and the UN Permanent Forum is a very important opportunity for
us to strengthen partnerships and continue the dialogue with all of you.

Let me say a little more about IFC's Sustainability Framework:

The adoption of the updated Sustainability Framework was an important milestone not only
for our clients and us. Over the last years, these standards have become a global benchmark
for environmental and social performance. They are used by a wide range of financial
institutions and, increasingly, as a reference point for governments in their policy guidance.

Performance Standard 7 on Indigenous Peoples confirms and strengthens the objective of
ensuring that the development process fosters full respect for the human rights, dignity,
aspirations, culture, and natural resource-based livelihoods of Indigenous Peoples.
Throughout the Performance Standards we have strengthened and made more explicit the
guidance for community engagement, through processes of informed consultation and
participation, with robust grievance mechanisms where needed. In the case of Indigenous
Peoples the updated Performance Standard now requires Free, Prior and Informed Consent
in certain circumstances affecting Indigenous Peoples. This involves a mutually accepted
process of Good Faith Negotiation between the client and Affected Communities of
Indigenous Peoples, and evidence of agreement between the parties as the outcome of the
negotiations. The first project applying this principle, an infrastructure project in Colombia,

1



was approved by our Board two weeks ago.

Another key element in the revised Sustainability Framework was the explicit recognition
of the private sector's responsibility in relation to human rights. IFC's Framework
incorporates the principles of recently adopted UN Framework and Guiding Principles on
Business and Human Rights, which is often referred to as the Ruggie Framework. Our
Performance Standards require that business should “ .. avoid infringing on the human rights
of others and address adverse human rights impacts business may cause or con tribute to.”
(PS1, para 3). In certain high risk circumstances, it may be necessary for users of the
Performance Standards to undertake specific human rights due diligence.

There are many challenges in translating overarching policy principles into practical
application on the ground. It requires commitment, capacity, and clarity, and above all
continued transparency and sharing of information and learning. We have benefitted greatly
from working with many of you in the past, and we are committed to continuing the
conversation in this and other forums.

Thank you.

Thank you very much.
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