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Chairperson, 

 

This year we celebrate the 25
th

 anniversary of the adoption of the Indigenous and Tribal 

Peoples Convention No. 169 by the international Labour Conference on 27 June 1989. 

Today, the Convention is a cornerstone of the international framework for the promotion 

and protection of indigenous people’s rights, along with the UN Declaration on the 

Rights of Indigenous Peoples and the relevant UN human rights treaties. 

 

Convention No. 169 was adopted to revise an earlier ILO Convention on indigenous 

peoples, the 1957 Convention No. 107. To date, Convention No. 169 has been ratified by 

22 countries. Most of these are from the Latin American and the Caribbean, while in 

Europe the Convention has so far been ratified so far by Denmark, Netherlands, Norway 

and Spain. Nepal and the Central African Republic remain the first ratifying countries in 

Asia and Africa, respectively. 

 

The General Assembly has repeatedly invited States to consider ratifying Convention No. 

169; recommendations to that end are also frequently emerging from the work of the UN 

human rights mechanisms, including the Human Rights Council’s Universal Periodic 

review. The ILO Governing Body has particularly invited States for which Convention 

No. 107 remains in force – a total of 17 countries – to join Convention No. 169. 

 

Let us use the Convention’s 25
th

 anniversary as an occasion to assess its impact and 

future potential for rights-based and inclusive development.  The World Conference on 

Indigenous peoples and the debate on the post-2015 development agenda provide 

additional motivation for doing so.   

 

The Convention, has over the years had an impressive record of influencing national laws, 

polices and jurisprudence, particularly in ratifying countries but not limited to those. It 
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has played a crucial role in peace-building, conflict resolution and promoting social 

cohesion and inclusiveness. While it is not possible to make a full assessment here, we 

look forward to participating in such stock taking over the coming months. 

 

As other ILO standards, Convention No. 169 is subject to on-going supervision by a 

dedicated supervisory machinery, mainly by the ILO Committee of Experts on the 

Application of Conventions and Recommendations and the Committee on the 

Application of Standards of the International Labour Conference.  At its last session, in 

November-December 2013, the Committee of Experts has examined the application of 

Convention by 18 countries and issued detailed comments highlighting challenges but 

also progress and good practice.  

 

For example, the Committee noted with interest developments in Argentina in relation to 

land regularisations and suspension of evictions; in Bolivia regarding the identification 

and recognition of indigenous peoples; in Costa Rica concerning the 2011 population and 

housing census, and in Mexico concerning a new program on action on indigenous 

peoples and gender equality. Mexico has also introduced recently a provision into its 

Federal Labour Law requiring employers to use interpretation services when rural 

workers are not speaking Spanish. 

 

As in previous supervision cycles, indigenous peoples continue to participate in and 

contribute to the process of monitoring the Convention’s application.  For instance, in 

Peru an Alternative Report 2013 was prepared by a coalition of seven indigenous 

peoples’ organizations and the National Coordinating Committee for Human Rights, 

which was submitted by the General Confederation of Workers of Peru (CGTP) to the 

Committee of experts.  

 

The ILO encourages governments to consult with indigenous peoples when preparing 

their reports and provides capacity building in this respect. For instance, the latest report 

from the government of Honduras has been prepared with the participation of IPs, 

following related ILO support. In 2013, the ILO published a Handbook for ILO Tripartite 

Constituents on the Indigenous and Tribal Peoples’ Convention No 169, which seeks to 

enhance the understanding of the ILO constituents of the Convention. 

 

In addition to the supervisory process, the ILO continues to provide technical assistance 

and capacity building to governments, workers and employers organizations, as well as 

indigenous peoples’ institutions and other relevant stakeholders such as national human 

rights institutions on Convention No. 169. We have highlighted examples of ILO action 

on the ground during the half day discussion on Asia. Our written submission to the 

Permanent Forum summarizes further activities over the last year, with particular 

attention given to the Forum’s recommendations.  

 

The ILO calls for placing jobs and livelihoods at the heart of the post- 2015 agenda and 

calls for a shift to inclusive and sustainable development. To overcome existing 

discrimination and exclusion, a focus on indigenous peoples’ access to decent work, 

livelihoods and social protection is important in this context.     
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Indigenous peoples’ right to engage in their traditional occupations and livelihood 

strategies should be recognized in relevant national policies and development frameworks. 

In this regard increased attention to the provision of vocational and skills  training in 

accordance with indigenous peoples’ needs, as well as access to land is crucial. 

Traditional occupations, skills and knowledge are assets which can provide a basis for 

self-employment and creation of their own enterprises and cooperatives. 

 

The position of a large numbers of indigenous women and men in national labour 

markets is often highly precarious. Many indigenous workers are confined to jobs in the 

informal economy, where vulnerability to violations of their labour and human rights is 

high. National policies on education and training, employment and social protection 

should mainstream indigenous peoples’ rights and concerns, but also include targeted 

action benefiting indigenous peoples as means for overcoming persisting exclusion and 

discrimination. 

 

Finally, we are pleased to inform the Forum that following recent project approval by the 

European Commission, the ILO is supporting four indigenous people’s partner 

organizations in a joint effort to improve indigenous peoples’ access to justice and 

development through strategic monitoring. This work aims to strengthen community 

based monitoring of indigenous peoples’ rights and their inclusion in the post-2015 

development agenda. 
 


