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United Nations Forum on Business and Human Rights  
Monday November 25, 2019 
Agenda Item: Free, Prior and Informed Consent - Why Companies Need To Act On Indigenous Peoples' 
Rights. 
 
Speaker: Dr. Wilton Littlechild, IPC 

______ 
 
Tansi and Thank you for giving me an opportunity to speak to this important topic. Why do companies need to 
act? 
 
Firstly, "because it is the right thing to do" 
Secondly, International Indigenous and States Treaties are "Nation to Nation".  
Thirdly, the UN EMRIP Study and Report references "1876 Treaty No. 6 Consent" 
Fourthly, the Truth and Reconciliation Commission of Canada's Call to Action number 92 and resulting 
principles are now international. 
 
Given these recent international developments, since our first analysis of the Ruggie Principles and my 
Keynote address at the first UN Forum, certain concerns continue about ongoing corporate activities. Allow 
me to use but two examples of breaches of the protect, respect and remedy framework. 
  
Because Indigenous Peoples, Tribes and Nations have a Treaty based Right to Consent, companies have an 
obligation and responsibility to honour and respect consent that is Free, Prior and Informed. This matter was 
fully researched and studied by the UN Expert Mechanism on the Rights of Indigenous Peoples in its 2018 
Report to the Human Rights Council. The 1876 Treaty and 1877 Adhesions between the Cree and other tribes 
with Great Britain and Northern Ireland was referenced. 
 
With this intervention we Annex for the Secretariat, two detailed documents: 
 

1. An Indigenous Perspective of Free, Prior and Informed Consent as developed by the Indigenous 
coalition for public education. 
 
2. The Ten Myths About Free, Prior and Informed Consent to counter the mischaracterizations and 
misrepresentations of FPIC that have been used to misinform companies globally. There is indeed a 
global compact that is most useful and recommended for companies to assess their compliance 
voluntarily. 
 

We also respectfully draw your attention to the 2015 TRC of Canada’s Final Report and it’s Call to Action 
number 92 which states, and I quote: 
 
We call upon the Corporate Sector in Canada to adopt the United Nations Declaration on the Rights of 
Indigenous Peoples as a Reconciliation Framework and to apply its principles, norms, and standards to 
corporate policy and core operational activities involving Indigenous peoples and their lands and resources. 
This would include, but not be limited to, the following:  
 

I. Commit to meaningful consultation, building respectful relationships, and obtaining the Free, Prior, 
and Informed Consent of Indigenous Peoples before proceeding with economic development 
projects.  
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II. Ensure that Aboriginal peoples have equitable access to jobs, training, and education opportunities 

in the corporate sector, and that Aboriginal communities gain long-term sustainable benefits from 
economic development projects.  

 
III. Provide education for management and staff on the history of Aboriginal peoples, including the 

history and legacy of residential schools, the United Nations Declaration on the Rights of 
Indigenous Peoples, Treaties and Aboriginal rights, indigenous law, and Aboriginal–crown relations. 
This will require skills-based training in intercultural competency, conflict resolution, human rights, 
and anti-racism. 

 
Finally, on behalf of a Treaty 6 First Nation – Neyaskweyahk, we urge this 2019 UN Forum on Business and 
Human Rights, to consider and in compliance with articles 3, 19, 23, 32 and 37 of the UN Declaration on the 
Rights of Indigenous Peoples, issue a Cease and Desist Order of the discriminatory practice of companies who 
use the franchise mechanism to prevent and/or prohibit Indigenous owned services and companies such as 
hospitals, motor vehicle, fast food, large scale departments, outlets and others from operating on their own 
territories. These companies use the population count and land size of indigenous territories to secure a 
franchise business without their Free Prior and Informed Consent, then prohibit indigenous peoples from 
entering that business within their own lands. This is not right! But there are solutions, such as those 
mentioned above.  
 
The theme of this forum is the “time to act, Governments as catalysts for business respect for human rights”, 
and for companies to act on Indigenous Peoples Rights must be done through the Indigenous Peoples 
perspectives for these actions to be meaningful and respectful.  
 
 
Hai Hai, Thank you.  
 
 
Dr. Wilton Littlechild, IPC 
International Chief of Treaty 6, 7 & 8  
Assembly of First Nations – National Indian Brotherhood 
 
 


