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Chairperson of the UN Permanent Forum on Indigenous Issues, Members of 

the Permanent Forum, and all protocol observed,  

 

Excellencies, Distinguished Indigenous Representatives and Colleagues,  

 

 

I would like to thank the UN Permanent Forum on Indigenous Issues for this 

opportunity to share with you a snapshot of UNDP’s progress in implementing the 

recommendations of the Forum as they relate to our mandate and in mainstreaming 

the principles and standards contained in the UN Declaration on the Rights of 

Indigenous Peoples, as well as other human rights instruments as they relate to 

indigenous rights in 2013.  

 

Allow me to commence this intervention by underlining that UNDP’s work with 

indigenous peoples is an integral part of its broader work towards sustainable 

human development and is thus guided and shaped by international human rights 

standards and principles, supported by in-house instruments, policies, operations 

and procedures on development, human rights, gender, health, the environment and 

climate change. To fully achieve the internationally agreed-upon development 

goals and inclusive governance, some implementation gaps have to be addressed. 

This includes the meaningful participation of indigenous peoples in efforts aiming 
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at the reduction of poverty and inequalities, addressing multiple,  inter-sectional as 

well as inter-generational forms of discrimination that affect indigenous women, 

youth and children and indigenous persons with disabilities, the protection of the 

environment, the sustainable management of natural resources, the prevention of 

conflict and political participation, amongst others. 

 

Distinguished Leaders, Members of the Permanent Forum, Excellencies and 

Colleagues, 

 

In 2013, UNDP outlined the vision and approach for the period 2014 – 2017 

through its new Strategic Plan. It aims at supporting national institutions and 

citizen’s participation so that their expectations for voice, development, the rule of 

law and accountability are met by stronger systems of democratic governance and 

to ensure that development debates and actions at all levels prioritize poverty, 

inequality and exclusion. The Strategic Plan further upholds the principles of 

equity, participation, transparency, non-discrimination and accountability across all 

areas of our development work and contains a strong focus on human rights. This 

will require UNDP Country Offices to report more consistently on their human 

rights work, including engagement with indigenous peoples.  
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UNDP works at the request of governments, as part of its mandate and institutional 

arrangements. With its presence in 177 countries and territories, UNDP is a highly 

decentralized organization and therefore its engagement with indigenous peoples 

varies from country to country. 

 

The Strategic Plan is also accompanied by the UNDP Gender Equality Strategy 

2014-2017 which aims at contributing to the substantial reduction of gender 

inequalities by empowering women and promoting and protecting their rights, 

while paying special attention to women and girls facing multiple and intersecting 

forms of discrimination, including on the basis of their indigenous identity. 

 

Distinguished Leaders, Members of the Permanent Forum, Excellencies and 

Colleagues, 

 

In past years, there is a growing number of member states that seek UNDP’s 

support in managing the risks associated with natural resource wealth. Noting that 

the effects of natural resource exploitation and how it can disproportionately and 

negatively affect indigenous peoples, UNDP sees the business sector as playing a 

critical role in financing development. UNDP promotes the need to create inclusive 
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consultative platforms that provide indigenous peoples with an avenue to 

participate in decisions that affect their well-being and livelihoods.  

 

In Panama for example, UNDP supports the reconciliation process between the 

national Government and the Ngäbe-Buglé indigenous peoples who came into 

conflict in 2012, over a legislative bill permitting the exploitation of natural 

resources in their territories. The outcome of this process is the Development Plan 

of the Indigenous Peoples of Panama which was constructed together with the 

traditional authorities of the seven indigenous peoples in Panama respecting their 

governance systems. This way, between 2012 and 2013 94 consultations took place 

in indigenous communities in which over 10,000 people participated. A bill 

containing the development plan was finally presented at the National Assembly 

on 24 March 2014 to be ratified and converted into a public policy once the 

recently elected government has taken office.  

 

In June 2013, in the context of the UN Indigenous Peoples’ Partnership initiative, 

UNDP organized a sub-regional meeting on Extractive Industries and Indigenous 

Peoples’ Rights to Land and Natural Resources in Bangkok. The meeting involved 

over 60 experts including Special Rapporteur James Anaya, indigenous leaders, 

National Human Rights Institutions and academics, as well as high-level 
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government officials from five countries in the region. The meeting enabled 

participants to better understand and overcome the challenges governments and 

indigenous peoples face when engaging with the extractive sector and to propose 

ways of improving the extractive sector’s protection norms for indigenous 

communities. 

 

In addition, in August 2013 the United Nations Working Group on Business and 

Human Rights, UNDP and the Government of Colombia co-hosted the first 

Regional Forum on Business and Human Rights in Colombia. The Forum provided 

a regional multi-stakeholder platform for constructive dialogue on the challenges, 

good practices and lessons learnt in implementing the UN Guiding Principles on 

Business and Human Rights. As a follow-up, UNDP, led by the Regional Global 

Compact for Latin America and in association with several multinationals in the 

region, facilitated a constructive dialogue between the private sector and 

indigenous leaders. 

 

Distinguished Leaders, Members of the Permanent Forum, Excellencies and 

Colleagues, 
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Since the creation of the Permanent Forum, UNDP has been closely engaging with 

its members and other indigenous representatives on a wide range of issues and 

through a number of mechanisms such as the Inter-Agency Support Group on 

Indigenous Peoples’ Issues, the UNDP Civil Society Advisory Committee, the 

Global Environment Facility’s Indigenous Peoples Advisory Group and the Policy 

Board of UN-REDD, the UN Collaborative Programme on Reducing Emissions 

from Deforestation and Forest Degradation in Developing Countries, and, on the 

country level, through UNCT-Indigenous Peoples’ Consultative Committees. In 

addition, UNDP continues to be an active member of the UN Indigenous Peoples’ 

Partnership (UNIPP), both at the substantive, operational and administrative levels.    

 

In-house, UNDP coordinates its work on indigenous issues through the Indigenous 

Peoples Liaison Committee (IPLC). During 2013, support on human rights 

especially indigenous issues was further strengthened with the recruitment of a 

Junior Professional Officer, funded by the Government of Luxembourg for a 

period of two years.  

 

In addition to general co-ordination, during this year, the IPLC convened an 

internal e-Discussion on UNDP’s work and engagement with indigenous peoples 

partly in a response to the UNPFII recommendation that we prepare a special 
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report in the run up to the World Conference on Indigenous Peoples and what we 

observed is the breadth of engagement with indigenous peoples and the extensive 

range of activities UNDP is involved in across the development spectrum. This 

report will be published later this year.  

 

A further effort to support and connect staff working on indigenous peoples’ issues 

was the establishment of a UNDP specialized space on our global knowledge 

sharing platform “Teamworks”.  

 

Distinguished Leaders, Members of the Permanent Forum, Excellencies and 

Colleagues, 

 

Whilst we continue to feed our analysis and experiences into current discussions, 

we urge your ongoing engagement with key development processes such as the 

post-2015 development agenda and wish to assure you of our support and 

commitment to advancing indigenous issues in accordance with our mandate. 

 

Allow me to take this opportunity to thank you and the members for the 

engagement with us as well as commend the Secretariat for their dedication and 

ever-constant willingness to engage with us, especially when we are critical, 
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constructively of course. Finally, I would like to commend the Chair of the IASG 

for her continuous leadership.  

 

I thank you for your attention. 

 


