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Madame Chairperson,

The Division for Social Policy and Development that I represent is 

very proud to host the Secretariat of the UN Permanent Forum, which 

is  a  very  active  branch  that  supports  the  Forum  and  promotes 

indigenous issues in the UN system and throughout the world.  We are 

very pleased at the innovative initiative of the Permanent Forum to 

hold this in-depth dialogue.

It  is  my pleasure to address the questions posed by the Permanent 

Forum.

1. How  does  the  Secretariat  (of  the  UNPFII)  mainstream 

gender equality in its work?

The Division for Social Policy and Development, and in particular, 

the Secretariat of the Permanent Forum on Indigenous Issues has been 

1 Please note that questions 1 and 2 were sent to DESA before the session by the UNPFII. 
Additional questions 3 and 4 may come from the floor. Notes are provided in case these questions 
are raised.



following the policy messages of the Permanent  Forum and paying 

special attention to gender, including indigenous women’s issues, on 

various fronts. The efforts of the Secretariat are in three main areas: 

raising  awareness,  operational  activities,  capacity-building  and 

technical  cooperation,  and  integrating  indigenous  gender  issues  in 

reports of the Secretary-General.

*Raising awareness 

The  Secretariat  has  worked  closely  with  various  indigenous 

women’s  organizations  on  major  topics  that  require  international 

attention.

  This  was  for  example  the  case  with  a  high-level  panel 

organized  by  the  Secretariat  in  2004  at  the  annual  session  of  the 

Commission  on  the  Status  of  Women  on  indigenous  women  and 

conflict  resolution  and  peace-building,  that  included  indigenous 

women  leaders  from  various  regions  and  the  Presidency  of  the 

Security Council; in fact, the results of that panel found their way in 

recommendations issued by the Permanent Forum in 2004.

Another  example  was  the  10-year  commemoration  of  the 

Beijing Conference in 2005, when the Secretariat cooperated closely 

with  the  International  Forum of  Indigenous  Women  for  a  historic 

gathering of about 50 indigenous women leaders at UN headquarters. 

This  led  to  the  first  ever  resolution  on  indigenous  women  at  the 

Commission on the Status of Women.



The Secretariat  has  also  published a  brochure on indigenous 

women. In addition, in cooperation with the OSAGI (the Office of the 

Special Advisor on Gender Issues) the Secretariat issued a series of 

web-based briefing notes on indigenous peoples and gender.

Other  tools  produced  by  the  Secretariat  of  the  Permanent 

Forum,  such  as  the  Resource  Kit  on  Indigenous  Peoples’Issues 

published last year, and the Training Module on Indigenous Peoples’ 

Issues completed this year, include a gender angle.

*Operational activities

The  Secretariat  has  made  efforts  to  bring  awareness  for 

enhanced  action  of  the  UN system on  the  ground  that  will  reach 

indigenous women.

For  this  purpose,  the  Secretariat,  together  with  other  UN 

entities,  achieved  the  establishment  of  a  Working  Group  on 

Indigenous Women in the IANGWE (Inter-Agency Group on Women 

and Gender Equality).  This inter-agency Working Group that worked 

from  2004  to  2007,  did  an  overview  of  activities  on  indigenous 

women  in  the  UN  system  and  produced  a  publication  on  good 

practices of the UN System’s Work with Indigenous Women—it has 

been published in English and Spanish and has been diseeminated to 

all UN country teams.

Moreover,  the  Secretariat,  together  with  other  UN  system 

agencies, funds and programmes, prepared the UNDG Guidelines on 



Indigenous Peoples’ Issues, adopted last year.  The Guidelines, which 

also integrate the principles of the UN Declaration on the Rights of 

Indigenous Peoples, now constitute the operational tool that all UN 

country teams around the world should follow.  The Guidelines have 

included gender aspects as well.

*Capacity-development and technical cooperation

Since 2005, the Secretariat has been working to implement the 

United  Nations  Development  Account  project,  entitled  “Engaging 

Indigenous  Women:  Local  Government  Capacity-Building  through 

New Technologies in Latin America”.  This project is being carried 

out in cooperation with indigenous women’s organizations and local 

authorities as well as UN agencies in three Andean countries, namely 

Ecuador, Peru and Bolivia.

Under the small grants programme of the Second International 

Decade  of  the  World’s  Indigenous  People,  the  Secretariat  has 

implemented a total of 10 projects focusing on indigenous women out 

of 57 (ie 18% of the projects have focused on indigenous women) 

from 2006 to 20082.

2 From 2006 to 2008, the Trust Fund on Indigenous Issues has granted a total of 57 projects with a 
predominance of projects in Asia, Africa and Europe and Caucasus. Because of its limited 
resources, the Trust Fund has however only been able to grant funds to 57 out of a total of 365 
projects submitted and approved for consideration by the Bureau of the UNPFII, acting as the 
Advisory Group.   The projects have mostly been in the areas of social & economic development 
and human rights (a total of 59 % of the projects). The target population has in 54 % of the 
projects been the population in general along with 18 % focusing specifically on women and 24 % 
on youth. The projects have mainly been implemented with a local focus (81 %), with a majority 
in the rural areas (64 %). 



*Integration  of  indigenous  gender  issues  in  major  reports  of  the 

Secretary-General

The Secretariat  systematically  contributes to major  studies  of 

the  Secretary-General  to  the  General  Assembly  or  the  Security 

Council  bringing  indigenous  gender  perspectives.  This  was  for 

example the case last year with the Secretary-General’s report on the 

implementation  of  Security  Council  resolution  1325  (2000)  on 

women,  peace  and  security,  and  reports  to  the  General  Assembky 

violence against women and on eliminating rape and other forms of 

sexual violence in all their manifestations, including in conflict and 

related situations.

2. How are indigenous youth perspectives incorporated into the 

work of the Secretariat and DSPD?

The  Division  of  Social  Policy  and  Development  supports 

indigenous youth through the Secretariat of the Permanent Forum on 

Indigenous Issues and the UN Programme on Youth.

From its inception, the Secretariat of UNPFII has encouraged 

youth participation at UNPFII sessions.  The indigenous youth caucus, 



which  is  supported  by  SPFII,  the  UN  Programme  of  Youth  and 

UNICEF,  has  constantly  been  an  active  voice  at  the  sessions  of 

UNPFII.   This was particularly the case at the Second Session of the 

UNPFII, which addressed indigenous children and youth as its special 

theme.  SPFII produced a brochure on youth participation as an input 

to the second session.

The  UN  Programme  on  Youth  has  addressed  the  special 

situation of indigenous youth in the World Youth Report, including a 

full  chapter  on  indigenous  youth  and  climate  change  in  the 

forthcoming  report  for  2009.   The  Programme  on  Youth  has  also 

contributed to the growing participation of indigenous youth in global 

networks, such as Taking IT Global.

24% of the projects funded by the Small Grants Programme of the 

Second Decade from 2006 to 2008 focus on indigenous youth. 

4.  Reply  to  the  question:  How  does  DESA  promote  the 

employment of indigenous persons among the staff of SPFII?

Personnel policies at the UN are set by the General Assembly 

and  the  UN  Secretariat  departments  follow  those  policies.  Within 

those parameters the Department has, whenever possible,  employed 

indigenous persons in the Secretariat of the Permanent Forum. 

From the  establishment  of  the  Secretariat  in  2003 to-date,  4 

indigenous  persons  have  been  employed  as  staff  of  the  SPFII  in 



geographical posts, in addition to some 20 indigenous consultants who 

have  been  employed  for  specific  projects. Under  the  internship 

programme  of  the  UN,  the  Department  has  placed  10  indigenous 

persons in SPFII. 

In 2008, and in cooperation with members of the Inter-Agency 

Support Group on Indigenous Issues, the Secretariat of the Permanent 

Forum prepared a database of indigenous experts available to work in 

the UN system.

The Department welcomes the initiative of ILO to conduct a 

study on challenges and opportunities for employment of indigenous 

persons in the UN system and looks forward to cooperating with ILO 

on this study.  

DESA hopes that an increasing number of indigenous persons 

will be joining the staff of the UN system, at headquarters and in the 

field. 


