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.Mr. Chairperson, Dis t inguished M e m b e r s o f the Pe rmanen t I-orum, Dist inguished 

M e m b e r s o f the Panel on Indigenous W o m e n 

O n beha l f o f the Danish G o v e r n m e n t and the Greenland H o m e Rule G o v e r n m e n t , J 

would lirst o f all like ю thank the M e m b e r s o f the Pe rmanen t I-orum to: 

incorporating Indigenous W o m e n as a .special T h e m e ol the 3 , d Session o f t)i< 

Permanent i-orum and 101 pivmp us tins opportunity ¡0 brief]v introduce vou 10 thi 

situation in Greenj ; :»d with respect ю pender equality as well as to comment briefh 

on the "Strategy for Dan i sh Support 10 Indigenous Peonies . 

T h e Greenland socicrv nas developed rapidly over the past fiitv vears and is lodav a 

modern democrat ic society, in this context , the H o m e Rule G o v e r n m e n t , established 

m 1 9 / 9 . c o m m u e s 10 improve the Iramework and condit ions lor equality among men 

and women through legislation thai ref jen changes, in society. 

Celebrating these davs ihc 25th anniversary o f H o m e Rule in Greenland, we are also 

able to celebrate the beginning c í í e a s oí new legislation promot ing equality o f men 

and women m private and public lhe. In 2 0 0 3 . the Greenland Parliament adopted a 

bill on gender coualnv. which hignbghts two t i icmes: T h e responsibibties and 

obligations of public services with respect to eoual treatment o f men and women; and 

the equal treatment oí men and w o m e n with respect to employment . 

T h e new legislation includes elements 01 mamstreaming and affirma uve аспол ana 

emphasises the c o m m i t m e n t o f the Greenland Parliament to p romote pender eouaiitv 

throughout the society. O n e ven- concre te measure is the government ' s employment 

o f the principie o í pencier parirv when promoting candidiiies for public agencies and 

board o f directors o f institutions and corpora te companies m Greenland. This 

measure has shown immediate efleci on the compos i t ion of counci ls and Ъоятаь. 

T h e Loua) Status Counci l , established in 1998 replacing a lormer Commi t t ee o f 1 9 8 5 . 

provided maior input 10 tne above new legislation, among other things on the basii 

oí surver on pencier ccuajirv within trie n o m e , m tne workplace and m public lifi 

commiss ioned m 199S- T n e survey revealed a generally positive trend m ali areas. 
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even though w o m e n are still lound to be overall responsible for the h o m e and 

children, which continues to affect their ability to fully participate in public life and 

professional career development . 

T h e Greenland H o m e Rule G o v e r n m e n t is sensitive to the fact that there needs to be 

a balance between family and working life. Greenland has passed legislation or. 

maternity leave and pay to mothe r s and father? to give bo th parents an opportunity 

to spend time with the child in the first period o f its life. At the same ume . the Home 

Rule Gove rnmen t in cooperat ion with the municipalities cont inue to establish public 

dav care and child care facilities to ensure flexibility for parents to participate in the 

labour marke r 

.Mr. Chairperson. 

T o give vou an example o f the employment situation for women in Greenland . 2 / 5 

o f the employees in two major workplaces - the government and the municipalities • 

are women, who dominate in the areas o f health, education and social affairs o f thi 

sen-ice and public sectors. M e n are still a majority in higher paving jobs and in the 

corporate sector, however, thev are more affected bv unemployment , which can be 

explained bv their dominance in seasonal occupat ions such as fisheries and 

construct ion. 

T h e Greenland H o m e Rule G o v e r n m e n t sees education and capacity building as 

important means o f ensuring equal opportunity in the labour market. Accord ing to 

our statistics snore and more w o m e n are entering the educational system, suggesting 

that women ' s participation in the labour market will be further strengthened. 

T h e representation oi women in public office is gradually improving, although still 

not at the level o f rbe men. At the parliamentary election in 2 0 0 2 , 35°/o o f the 

m e m b e r s elected were women w h o currently hold 2 out o f 8 seats m the cabinet. Т Ы 

representation ol women in municipal polit ics has traditionally been highe: 



Overa]], w o m e n m Greenland have opied то promote self-determination jointly with 

the men even i f this has not necessarily led to a higher representat ion in positrons o f 

political power. Th i s trend has persisted since the run-up to H o m e Rule, even though 

in 1 9 9 9 . m response to the still much lower representation ot w o m e n m poli t ics. ;. 

group ot women to rmed an all w o m e n s parry to encourage and support w o m e n 

political candidates. Several women :an ior this n a m m the latest p a r l a m e n t a r 

election in 2 0 0 2 . however, with littie succès ; 

During the late 1970s and the 1980s , w o m e n were verv actively promot ing women"'; 

rights and issues through various groups ana networks across Greenland . S o m e of 

the w o m e n ' s activism resulted in the creation o f shelters for w o m e n locally, whereas 

other activities were aimed at promot ing indigenous w o m e n ' s issues m regional and 

international forums such as limit Circumpolar Conference . In its "Arctic Pol icy" 

( 1 9 9 2 . 2 0 0 2 ) . the ICC specifically emphasises the impor tance o f gender equality and 

compl iance with the Convent ion on the e l imina t ion o f Discr iminat ion Agsinsi 

W o m e n ( C E D A W ) . 

T h e Greenland H o m e Rule G o v e r n m e n t participates [ojntJv with D e n m a r k in 

obligations related to the C E D A W Convent ion . 

T h e Greenland H o m e Rule G o v e r n m e n t is ¿Jso actively participating in the Nordic 

coopera t ion on gender issues through the Equal Siarus Counci l , which is currently 

pan ot a working group dealing with violence against w o m e n as r ecommended bv tbt 

Wes t Nord ic Counci l in 1999. 

Vio lence is but one o f the tensions resulting I rom rapid social and cultural changes in 

the society. In Green land , the government has decided to address this problem m a 

holistic manner bv focusing on the development and healing o f the family. Po r this 

purpose and inspired bv the Cnited Na t ions . 2 0 0 4 iias been declared "Pamilv Y e a r ' 

and will be speni preparing new and m o r e action oriented lamiiv policies 

The Arctic Counci : is another b o a v. which seeks ю p r o m o t e main streaming o í 

gender m ifs work. O n e ou tcome of tne 'I a king \X mg1- - Confe rence on Gende : 



hcjualirv and W o m e n in the Arct ic held under the auspice? o f Arctic Counci l in 2 0 0 2 

was ihe decision to include a comparat ive study o f Arctic and indigenous women ' s 

participation in decision-making m fisheries as a project under sustainable 

development. Fisheries remain one o f the maior industries in the Arc t ic and employs 

a great number ol women particularly in the processing industry. At the same t imi . 

fishmo bv b o m e an integral and important part o f the subsistema 

liiesp'les o f indigenous peopies across the Arct ic . It will therefore be interesting to 

see the results o f tne study, which will be presented at the Arctic Council Ministerial 

meeung in leeiand this fail. J am pleased to share with vou. that the woman 

conducting the Grceniandic componen t o f the srudv has lust been granted largesi 

share o f this year's research monev allocated bv the H o m e Rule Gove rnmen t . 

Mr . Chairperson. 

As 1 am speaking on beha l f o f the Danish delegation. 1 would also like to stress the 

close cooperat ion between Greenland and Denmark with regards to the development 

and implementat ion and lev iew o f the .Strategy for Danish Support to Indigenous 

Peoples. 

Yerv importantly, the Strategy takes a rights based approach to indigenous peoples, 

including the right to self-dcierir. ination. T h e consistent political support to 

indigenous peoples has provided a platform for successful coopera t ion not least 

between Greenland and D e n m a r k m these matters. 

T h e constructive dialogue also provides for a fruitful cooperat ion with I P O ' s and 

N G O ' s mtemadonal lv . In this regard. 1 would like to thank I W ' G I A for organizing 

the recent seminar on Indigenous W omen and Gender Relation held in Denmark in 

preparation tor this session o f the Permanent Forum and lor inviting us to 

participate. Many o f the participants have contr ibuted articles to the latest edition o f 

Indigenous Affairs <A-2/0A^ bv 1 W G 1 A including one o f our w o m e n scholars from 

llisimarusarfik' 'Ur.iversitv o f Greenland, wno unionunateJv coula not participate nen 

toda-!. 
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